
 

Eau Claire County’s CHILDREN’S BEHAVIORAL HEALTH UNIT  

The Power of Perception, LLC is a 

three-part business; Mentoring, Public 

Speaking and Consulting.  

 

The Power of Perception Mentoring 

program is geared towards African 

American/Biracial youth.  Currently 

we have partnered with the Eau Claire 

Area School District to connect with 

and mentor this specific population of 

students in the 6th-12th grade. The 

mission of the program is based on 

something the founder/owner Dennis 

Beale believes, “In order to create 

change, we must create opportuni-

ties.” The goal is to create a valuable 

toolbox of resources to equip these 

young kings and queens to become 

contributing citizens in today’s socie-

ty. This program is providing the op-

portunity for these students to see 

different professionals from all walks 

of life that look like them now in a 

successful and/or professional role. A 

long-term goal for the business is to 

create Power of Perception (P.O.P) 

chapters in cities and states so African 

American and Biracial youth can have 

a voice and use each other as re-

sources to empower each other along 

their different journeys. 

 

A little bit about the founder/owner 

of Power of Perception. Dennis is a 

highly sought-after motivational 

speaker, trainer, coach, entrepreneur 

and mentor. He specializes in power-

ful keynote and motivational speech-

es, leadership development, talent 

management, and coaching services 

for both individuals and organizations.  
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Dennis travels the country inspiring and encouraging youth to 

find their passion, execute their plans, and make decisions that 

will enhance and enrich their lives, both personally and profes-

sionally. 

Through his motivational messages and the power of his person-

al story, Dennis has helped eradicate the fear of failure and re-

jections from the minds of students all over the country, empow-

ering them to get clear on their purpose in life and chase their 

dreams. With experience as a Higher Education Administrator, 

mentor, coach, and advisor, Dennis’ story and passion have 

helped hundreds of individuals enhance their lives and reach 

their fullest potential. 

 

Written by Dennis Beale  

Founder of Power of Perception 

https://powerofperceptionllc.org   
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- Programs Offered at DHS -  

 
Our Program Staff  

Children’s Long Term Support Waiver (CLTS) 

Overview: The CLTS Waiver provides Medicaid funding for children who have substantial limitations in their daily activities and need support to remain 
in their home or community.  

Eligibility: under the age of 22, diagnosed with a physical, developmental, and/or severe emotional disability, determined eligible based on the Func-
tional Screen, live at home or in a foster care setting, have a physical, cognitive, or emotional limitation that seriously restricts the child's ability to  carry 
out basic daily living activities such as self-care, learning, communication, mobility, and self-direction and a resident of Eau Claire County.  

 

Comprehensive Community Services (CCS) 

Overview: CCS is a recovery-based program for people of all ages coping with a mental health and/or substance use condition. The individual and their 
family work with a dedicated team of supports to develop a treatment and recovery plan to meet individualized needs and goals. 

Eligibility: Does the individual have any of the following: Diagnosed mental health and/or substance use disorder, determined eligible based on a func-
tional screen, lives at home or in a foster care setting, and is a resident of Eau Claire County. 

 

Coordinated Services Team (CST)  

Overview: Coordinated Services Team (CST) is a service that centers decision-making by the family team to maintain children with multiple needs within 
a family setting. The team includes the child, family members, natural supports (relatives, friends, co-workers) and professionals.  

Eligibility: Is the Child or youth under 18 years of age involved in at least two of the following direct services: Mental Health (Therapy and/or Medication 
Management), Special Education, Juvenile Justice, Child Protective Services, and/or AODA.  

 

 

 

How to make a referral to the Department of Human Services: 

CLTS, CCS and CST are all voluntary programs. Prior to making a referral, please make sure the family is aware of the referral and provide 
releases of information or consents. You can contact Centralized Access by any of the following: 

HTTPS://WWW.CO.EAU-CLAIRE.WI.US/DEPARTMENTS/DEPARTMENTS-A-K/HUMAN-SERVICES 

Contact Options:  

Phone – (715)839-7118  

Email - HumanServices.Access@co.eau-claire.wi.us 

Address – 721 Oxford Ave Eau Claire, WI 54703 

DO YOU KNOW? 
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- Diversity & Inclusion - 

 

 

 

 In my experience, Diversity and Inclusion means acknowledgement and advancement of those who traditionally are underrepresented 
which is defined by race/ethnicity, gender, sexual orientation, disability, and age. One of the most important factors is being present 
for experiences outside of our own. As a white, financially stable, and straight woman it can be very easy for me to think life’s not that 
bad and we all experience life the same way. I know I could continue assuming that too. Most communities I’ve lived in cater very 
much to that experience for me. 

 

When George Floyd was murdered, I personally felt like I’d been clueless for my whole life. Before this I’d tell myself I’m a good person. 
I want everyone to be okay and live their best life and that’s enough. I began to mourn for the Black population who’d been telling us 
what’s been happening for lifetimes too long. I realized being a good person wasn’t enough. I wanted to amplify those voices rather 
than ignore them any further. There was a shift that happened around the whole world and something shifted in this agency. There 
was no room for not talking about racism and the effect it has on our community. The need for a space to discuss this was obvious. Life 
doesn’t shut off while we’re at work. We hurt, but more importantly, the community we serve has been hurt. So, what do we do with 
that? 

 

The Trauma Competency Care Committee was formed last year. Our mission had been to create a space where our employees can 
essentially relax, come as they are and practice mindfulness. In this field, it’s very easy to burn out and to serve others more than our-
selves, forgetting to make time to reboot. We wanted to make that space for a reboot. In early May, COVID prompted us to start doing 
check ins virtually via Webex. This way we could continue our mission while also helping those struggling and needing some human 
interactions. So, when the trauma of George Floyd’s murder hit, we knew another space was needed. Connections + Reflections com-
mitted to having conversations around these events. 

 

Within our discussions we touched on different topics and terminology that comes along with talking about racism. Terms like: white 
privilege, systematic racism, equality, equity, historical trauma, anti-racism, colorblindness, microaggression, suicide within communi-
ties of color and seeking to understand first and with more topics to come in the future. As you’re reading this, I find it important to 
touch on some of these. 

 

White privilege: A societal privilege where those with white skin benefit more than those with non-white skin. Especially if they are 
under the same social, political, or economic circumstances. White privilege doesn't mean white people don't have any hurdles; it just 
means there’s fewer for them. White guilt is often associated with this term. If someone who identifies as white feels that, then feel it 
but acknowledge it and move forward. The long term guilt isn’t productive nor what’s intended around these discussions. There’s more 
learning and work to be done. 

 



- Diversity & Inclusion (Cont’d) -  
Colorblindness: Not to be confused with the medical term. Comments like, “I don’t see color. We’re all the same.” Colorblindness is 
harmful for reasons like, not actually seeing the whole person. Our identities shape our experiences in the world. Though people have 
good intent when ignoring differences, good intent can essentially dismiss another and ignore who a person truly is, and what they have 
experienced. 

Anti-racism: The active process of identifying  and eliminating racism by changing systems, organizational structures,  policies and practic-
es and attitudes, so that power is redistributed and shared equitably. Example: Black students are more likely to be suspended from pre-
school than white students. They make up 18% of all preschoolers but represent almost 50% of all preschool suspensions. Compare that 
to white kids, who make up 43% of all preschool enrollment, yet represent 26% of those getting suspensions (Civil Rights Data Collection, 
Mar. 2014). 

A recent study found that Black boys as young as 10 are routinely perceived to be much older and less innocent compared to white boys 
(APA, Journal of Personality and Social Psychology). Now, knowing that information and applying anti-racism efforts to fix that means 
getting rid of those disproportions within school. Whether that be through education, having a diversity and inclusion professional come 
in and help, etc. It’s about actively moving forward, removing the racism that is obvious and not so obvious within our day to day. 

A summary is emailed to the whole agency after each discussion for those who can’t be present and want to learn more. Resources that 
help explore questions like, “How do I actively participate in making things better? What does it mean to not be racist but be a part of a 
system that is racist? How do we talk to our clients about the racism they experience? How do I talk about racism at work?” 

This is a topic that is loaded. I’m often hit with other arguments that tell me what I‘ve learned to be wrong. Then I think about personal 
interactions I’ve had with Black friends and family confiding in me with their experiences of racism, and I realize ignoring their voices isn’t 
an option. Personally, the more I do my own research and listen to those who are suffering – that’s where I get the education and confi-
dence to speak on this. I will point out though, I will be a lifelong learner. 

Written by Kelsey Dubay  
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sammyspizzaeauclaire.com

prevent suicide 
CHIPPEWA VALLEY 

PARTNERS SAYING LIVES IN WISCONSIN 

Visit us on Facebook or cvcoalition@gmail.com 
Text Hopeline to 741741 or call 1-888-552-6642 

70% of people misusing prescription painkillers
get them from friends or relatives.  

Take as 
prescribed 

Lock 
up 

Don’t 
share

Dispose 
safely 

Find a disposal location
GetInvolvedASAP.org

Contact Alex Nicholas to place an ad today! 

anicholas@lpiseniors.com 

or (800) 950-9952 x2538

Need To Get To The Senior Center?
Quick & Easy Connections

Try the bus! Give this ad to 
your bus driver to receive 

a free day pass.
Call Our Office At 715-839-5111

Exp 12/31/20

Over 50 Years!

RUTH E. HARRIS 
M.S. Director & Therapy Dog Siri 
• Diagnostic Assessment 
• One-on-One Learning Therapy

READING • MATH • STUDY • SKILLS 
ADD/LD • ACT/SAT PREP

715-834-2754 • 2600 Stein Blvd., Eau Claire 
www.northwestreadingclinicltd.com

Open for Virtual Teaching



- Craft Corner - 
  DIY Dream Catcher  

Materials Needed: 

• Paper Plate 

• Yarn 

• Pom Poms 

• Beads 

• Feathers 

• Scissors 

• Glue 

 

Use the scissors, cut a hole in the paper plate and little holes around the big hole. Take the yarn and thread 

through the little holes going through the entire big circle. Cut small circles at the bottom of the paper plate. Cut 

the thread lengths to your preference. Using the glue, glue on pom poms, beads and feathers. String some beads 

on the yarns pieces hanging from the bottom.  
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Family Tree 
Nutritional Health and Wellness

Feel better the natural way!

(715) 598-1744
1906 Brackett Avenue 
Eau Claire, WI 54701

Equine-Assisted Therapy 
Theraputic Riding 

Youth Mentoring

www.trinity-ec.com
info@trinity-ec.com or (715) 835-4530

www.trinitymentoring.org
mentoring@trinity-ec.com or (628)-245-4702
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- Family Fall Party Ideas - 
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- Artwork Showcase - 
 

 

By Mark Clark 
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- September -  
 

 
MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY SUNDAY 

 1 

FIRST DAY 

OF SCHOOL 

2 
 

PLAY A 

BOARD 

GAME  

3 

STARGAZING 

4 
FAMILY 
MOVIE 
NIGHT 

5 

HIKE AT BIG 

FALLS, FALL 

CREEK 

 

7 
 

8 

MAKE AN 

OBSTACLE 

COURSE 

9 
ROCK  

PAINTING 

10 

GO FOR A 

BIKE RIDE 

11 
BUILD AN 
OUTDOOR 

FORT 

12 

BACKYARD 

CAMPING 

6 

BUILD A 

BIRDHOUSE 

14 
GO FOR A 

WALK 

15 

CREATE 
MUD  

SCULPTURES 

16 
BALLOON 

VOLLEYBALL 

17 

EGG AND 

SPOON 

RACE 

18 
MAKE PLAY 

DOUGH 

19 

HIKE AT 

BEAVER 

CREEK RE-

SERVE 

FALL CREEK 

13 

PLAY HIDE 

AND SEEK 

21 
EXPLORE 

BOOKSHARE.
ORG 

FOR FREE 
EBOOK  
ACCESS 

22 

AMPKIDS.C

OM PAPER 

DOLL         

ACTIVITY 

23 
VIRTUAL 

FIELD TRIP 
TO 

DESCANOGA
RDENS.ORG 

24 

AT HOME 

ACTIVITY 

FROM EX-

PLORATORIU

M.EDU 

25 
FINGER 

PAINTING 

26 

GO PAINT! 

KIDS FREE 

PAINT WITH 

ART  

MOBILE 

20 

HULA  

HOOPING 

28 
TIE DYE         

T-SHIRTS 

29 

CREATE A 

PUPPET 

SHOW /PLAY 

30 
WRITE A   

POEM 

  

 

 

 

27 

HIKE AT   

DEVIL’S 

PUNCHBOWL 

MENOMONIE 

7 



MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY SUNDAY 

  

 

 

 

1 
MAKE PAPER 
AIRPLANSE 

 

2 
LEARN TO   
JUGGLE 

3 
EXPLORE   

RIVERVIEW PARK 
EAU CLAIRE  

 

 

5 
TRY A NEW 

COOKIE RECIPE 

6 
PLAY          

CHARADES 

7 
CLIMB A TREE 

8 
CROSSWORD OR 
WORD SEARCH 

PUZZLE 

9 
PLAY 20     

QUESTIONS 

10 
EXPLORE LOWES 

CREEK  
EAU CLAIRE 

4 
PLAY FREEZE 

TAG 

12 
MAKE A PET 

ROCK 

13 
PLAY SIMON 

SAYS 

14 
PRACTICE  

YOGA 

15 
EXPLORE NASA 

KIDS CLUB 
ONLINE 

16 
VIRTUAL TOUR  
OF NATIONAL 

PARKS AT 
NPS.GOV 

17 
EXPLORE       

CENTENNIAL 
PARK  

ALTOONA 

11 
PLAY CARD 

GAMES 

19 
PUT TOGETHER 

A PUZZLE 

20 
PLAY          

HOPSCOTHC 

21 
CREATE A 

HOUSE OUT 
OF CARDS 

22 
PRACTICE 
TONGUE    

TWISTERS 

23 
PLAY H-O-R-S-E 

24 
BACKYARD 
CAMPING 

18 
LISTEN TO A 

PODCAST 

26 
PRACTICE 

JUMPING ROPE 

27 
3-LEGGED 

RACE 

28 
SEND A POST 

CARD TO A 
FRIEND OR 

FAMILY     
MEMBER 

29 
PLAY HOT     
POTATO 

30 
PIPE CLEANER 

CROWNS 

31 25 
MAKE S’MORES 

- October -  

31 
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- November -   
MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY SUNDAY 

2 

BUILD A   

BLANKET FORT 

3 

LIMBO GAME 

4 

RED LIGHT, 

GREEN LIGHT 

GAME 

5 

TWISTER 

6 

BLOW       

BUBBLES 

7 

APPLE    

PICKING AT 

THE LOCAL 

ORCHARD 

1 

BALLOON 

HOCKEY 

9 

EXPLORE GO 

NOODLE 

YOUTUBE 

CHANNEL 

10 

EXPLORE    

COSMIC KIDS 

YOGA 

YOUTUBE 

CHANNEL 

11 

CREATE AN  

INDOOR 

BOWLING 

GAME 

12 

SCAVENGER 

HUNT 

13 

PLAY DRESS 

UP 

14 

EXPLORE 

HOFFMAN 

HILLS         

MENOMONIE 

8 

PICTIONARY 

16 

FUN            

HAIRSTYLES 

17 

TEACH A PET A 

TRICK 

18 

MAKE ROCK 

CANDY 

19 

MAKE PAPER 

FIDGET      

SPINNERS 

20 

HAVE AN    

INDOOR     

PICNIC 

21 

FAMILY 

MOVIE 

NIGHT 

15 

EXPLORE 

TOWER RIDGE 

RECREATION 

AREA 

23 

CREATE A 

MAZE ON THE 

FLOOR WITH 

PAINTER’S 

TAPE 

24 

MAKE         

POPSICLES 

25 

CREATE        

INVINCIBLE INK 

WITH LEMON 

JUICE 

26 27 

REARRANGE 

OR               

REDECORATE 

YOUR ROOM 

28 

MAKE A 

SCRAPBOOK 

22 

CREATE A 

FAMILY TREE 

30 

MAKE        

MONSTERS 

OUT OF PIPE 

CLEANER 

     29 

CREATE A 

TIME CAPSULE 

26 
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Scrapbooking | Card making | Retreat space 

6021 Arndt Lane • Eau Claire 

 (715) 830-9555
         /PictureThisEauClaire/

Contact Alex Nicholas to place an ad today! 

anicholas@lpiseniors.com or (800) 950-9952 x2538



- Voices -

The Eau Claire community prides itself with their enrichment in cultural diversity. However, given the recent 
horrific events that have stirred our country we have to ask, “Are the needs of every individual met, 
regardless of the color of their skin?”  

A virtual interview was conducted with a local community member, Marie Davis to receive her personal experience, being a person of 
color living in Eau Claire County. The Eau Claire County population is comprised of very little diversity, with over 90%      characterized 
as being a Caucasian race, (US Census Bureau, 2019). Marie shares that when she frequents community supports like the Salvation 
Army or Food Pantries, the resources shared often omit the African American population. For instance, when she picks up hygiene 
products for her family, there are never any products that either she nor her children could use for their skin or hair. She shares that 
her family will use sensitive soaps and lotions, so their skin does not become dry and irritated. They also use specific hair products or 
olive oil that limits any tangles that may develop in her young daughters’ hair. While she is appreciative that these      resources within 
the community exist for people in need, she shares that she would be even more so if the products offered could be used by all.  

Marie also voiced that there is a lacking in mental health resources made available to individuals of color. Although this need has 
always been prevalent, she feels it is even more so during this time of oppression and being criminalized. She shared that she has 
noticed a spike in suicide amongst her African American cohorts and hopes that assistance will be sought and given to address this 
issue. Studies have confirmed Marie’s concerns, with suicide rates for African American children aged 5-12 are approximately double 
than that for Caucasian children of similar ages, (Bridge, et al., 2015). Exposing these children to racial discrimination increases this 
risk, (Walker, et al., 2017). The type of assistance to address mental health has also been examined by researchers. They’ve conclud-
ed that African Americans have significantly more stigmatized attitudes toward depression treatment, reliance on non-clinical faith-
based supports and concerns about the lack of cultural relevance of treatments, (Breland-Noble et al, 2011; Breland-Noble, Bell & 
Burriss, 2011).  

Lastly, Marie also shared some of her positive and negative experiences of being a person of color living within the Eau Claire 
community. She shared that her ten-year-old daughter was called the “N word” by another child on the playground. She has been 
targeted by law enforcement with the frequency of being pulled over for no apparent reason. And during a peaceful protest outside 
of the county limits, her brother was struck by a glass bottle, causing injuries. However, she notes that there have been positive expe-
riences had as well. Particularly with a few local law enforcement officers that sought out conversation with her on the topic of race 
and the current state of our nation. She appreciates the inquisition and interest on how her Caucasian neighbors can become allies.  

Written by Katherine Alton 
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- Coloring Page -
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- Resources & Agencies within Eau Claire County -

 

We are living in a time where there is widespread hate and violence that our friends of color are being subjected to, and 
many feel that their eyes have just now opened. We, as a collective whole are shaken and unnerved. For those that do not fall under a 
minority group, you may be left with many questions, which are often surrounded be the theme of privilege. How can I better educate 
myself on the logistics of diversity? Where can I go to learn about the struggles that our families of color face? How can I become an 

ally? The following resources are already established in Eau Claire and surrounding areas. They welcome those looking to learn and do 
more for our community. 

Office of Multicultural Affairs 

The Office of Multicultural Affairs is really a full-service resource center for Blugold students of color. In addition to the 
events, programming and advising services available to students, OMA provides many resources from physical spaces and      

technologies to community connections and outreach. 

Centennial Hall 1106 
1698 Park Avenue 

Eau Claire, WI 54701 

P: (715) 836-3367 

Website: https://www.uwec.edu/equity-diversity-inclusion/edi-services-programs/multicultural-affairs/ 

American Civil Liberties Union 

The CVCLU is a chapter of the ACLU of Wisconsin. The purpose of the CVCLU is to advance the ACLU’s mission of liberty and 
justice for all. We identify and resolve local civil liberty issues, educate the public about civil liberties and the ACLU, and encourage peo-

ple to join and support the ACLU. 

116 Grand Avenue, Eau Claire, WI 54703 

P: (715) 835-3490 

Website: www.cvclu.org 

Eau Claire Area Hmong Mutual Assistance 

The ECAHMAA was established to help Hmong families and individuals overcome cultural shock, language barriers, lack of 
education, and lack of job skills in the Greater Chippewa Valley Area. We envision a socially, educationally, and economically just socie-

ty for all communities in the Chippewa Valley to enjoy for current and future generations. 

423 Wisconsin Street, Eau Claire, WI 54703 

P: (715) 832-8420; F: (715) 832-0612 

Website: https://www.ecahmaa.org/ 

Family Resource Center for Eau Claire County 

The Family Resource Center has been serving families since our doors first opened in November, 1999. Our mission is to pro-
vide programs and services that build on family strengths through prevention, education, support and networking in collaboration with 
other resources in the community. The Family Resource Center offers playgroups, home visits, Parent Cafes, a Toy Lending Library, par-
enting education classes and other programming to address a variety of needs that parents encounter. We serve families in Eau Claire 
and Dunn counties and parents can call anytime for information, resources, referrals or for support. We even provide hospital outreach 

to families of newborns! 

4800 Golf Road, Suite 450, Eau Claire, WI 54701 

P: (715) 833-1735; F: (715) 833-1215 

Website: http://www.frcec.org 



- Memory Game Cut Out-  
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- Helpful Resources -

Talking to Elementary School Aged Kids About Racism 

By Delicia Hansen, CSW 

Racism and police brutality are big topics that parents might feel afraid to talk to their children about. When parents do not      

understand racism themselves, it is easy to shy away from such controversial topics; however, it is so important that we engage 

our children about what they are hearing pertaining to racism and police brutality as it opens up crucial dialogue between parents 

and children regarding injustices in our communities. Most importantly, it gives reluctant parents an opportunity to admit that 

they do not know how to talk about racism which shows children that parents are human, too. The best way to engage children in 

conversations regarding racism is to use books as a starting point to these important conversations. Below is a compilation of        

elementary aged books specifically discussing racism, police brutality, and injustices across our county:  

• “A Book About Racism” by Jelani Memory

Yes, this really is a kid’s book about racism. Inside, you will find a clear description of what racism is, how it makes people feel

when they experience it, and how to spot it when it happens. This is one conversation that is never too early to start, and this book

was written to be an introduction for kids on the topic.

• “Something Happened in Our Town: A Child's Story About Racial Injustice” by Marianne Celano PhD, Marietta Collins PhD, and

Ann Hazzard PhD. For 4 to 8-year-old children.

Something Happened in Our Town follows two families – one White, one Black – as they discuss a police shooting of a Black man in

their community. The story aims to answer children’s questions about such traumatic events and to help children identify and

counter racial injustice in their own lives.

• “Where are you from?” By Yamile Saied Mendez. For 4 to 8-year-old children.

With themes of self-acceptance, identity, and home, this powerful, lyrical picture book will resonate with readers young and old,

from all backgrounds and of all colors—especially anyone who ever felt that they do not belong.

• “Separate Is Never Equal: Sylvia Mendez and Her Family’s Fight for Desegregation” by Duncan Tonatiuh. For 4 to 12-year-old

children.

When her family moved to the town of Westminster, California, young Sylvia Mendez was excited about enrolling in her   neighbor-

hood school. But she and her brothers were turned away and told they had to attend the Mexican school instead. Sylvia could not

understand why—she was an American citizen who spoke perfect English. Why were the children of Mexican families forced to

attend a separate school? Unable to get a satisfactory answer from the school board, the Mendez family decided to take matters

into its own hands and organize a lawsuit.



Hi! My name is Delicia. I am a social worker and I have worked at Eau 

Claire County Department of Human Services for almost a year and a half. 

 I thoroughly enjoy working with adult participants in the Comprehensive 

Community Program (CCS) who are recovering from a mental illness and/

or a substance use disorder. It is such an honor and privilege to provide ser-

vices that will aid my participants towards a life of independence within 

their community.  

- In the Spotlight—Employee Feature -
 Ingredients: 

1-pound ground beef

1 sweet onion, diced 

2 cloves garlic, minced 

1 packet (1 oz) Old El Paso taco seasoning 

mix 

1 can (15 oz) diced tomatoes fire roasted 

1 can (15 oz) corn, drained 

1 can (7 oz) chopped green chilies 

1 cup rinsed and cleaned canned black beans. 

¼ cup chopped cilantro 

1 carton (32 oz) chicken broth 

½ cup crumbled tortilla chips 

1 cup grated cheddar cheese 

Favorite Recipe: Beef Taco Tortilla Soup 

Directions: 

1. In a large soup pot or Dutch oven over medium heat,

brown the ground beef, breaking meat up as it cooks. Add

onion and garlic. Continue cooking until beef is cooked through and no longer pink.

2. Drain liquid from pan. Add the taco seasoning, tomatoes, corn, chiles, beans

cilantro and chicken broth to the pot and stir to combine.

3. Simmer over medium heat for 30 minutes, stirring occasionally. Serve topped

with crumbled tortilla chips, avocado and grated cheese.
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- What I’ve Discovered about White Privilege -

Santa Claus, Jesus, the Easter Bunny, the Presidents; all had something in common; whiteness.  As a child I did not notice the lack of 
color in these role models, they just were.  My family heritage consisted of my great grandmother immigrating from Prussia and 
acquiring some land in rural Wisconsin and beginning a family.  I grew up in whiteness.  I assumed others’ experiences were like 
mine.  

I “learned” about; slavery and the great Abraham Lincoln who set them free.  I learned about Harriet Tubman’s heroic work in bring-
ing enslaved people to the north.  I learned about “I have a dream” and the mild-mannered Rosa Parks sitting on a bus – changing 
the world.  I learned this history and accepted it as truth, it is what I was taught from institutions I trusted. 
Here is what I did not learn.  That many of these heroic civil rights leaders were portrayed fictionally and not in an accurate light.  I 
was not taught that Rosa Parks sitting on the bus was the result of a well-coordinated, planned and part of a much bigger strategic 
civil rights movement. The whiteness of our elected representation and our neighborhoods did not happen by coincidence, this oc-
curred through laws and policies ensuring whiteness.  I did not learn that at the conclusion of the civil war states enacted a vast net-
work of laws that kept black men and women incarcerated and enslaved at rates incomparable to their white counterparts.  I did not 
learn that blacks would have to be able to guess the number of jellybeans in a jar in order to vote – the voting test.  I did not learn 
that red lining occurred throughout our country ensuring that our black brothers and sisters could only live in certain communities 
and have access to certain jobs.  I did not learn that our political systems, businesses, and law enforcement were underrepresented 
by black men and women.  

These atrocities are not simply historical, they continue to be reincarnated through new laws, policies and most importantly, appli-
cation of law and policy.  From reduction in voting locations in urban areas, purging voter rolls, to incarcerating people of color at 
higher rates and removing their rights to vote.  Newer, more sophisticated applications of the jellybean jar still occur today. 
I did not learn about these atrocities because they were not atrocities to me or those like me.  Many of my white friends and family 
have stated over the past few months – “Things are getting really bad,” “I’m so tired of talking about Black Lives Matter”, and “This 
country is being torn apart.” The reality is that things have always been bad. It is a convenience that we have not had to experience 
the struggles that our friends and family of color have. For instance, I recently learned that one of my friends of color while 8-
months pregnant walked into a government building reporting to her first day of work and she was greeted with “The WIC office is 
downstairs.”  My former partner who was black was pulled over by the police 8 times in one year – he was a better driver than me. 
I’ve had struggles, life has not always been kind to me.  I have battled addiction, lost jobs, had death in the family.  Many of us do.  
The fabric of our lives is the woven tapestry of adversity we overcome. My whiteness does not eliminate that nor does it diminish it; 
however, I must constantly remind myself that my black and brown brothers and sisters experience those same hardships, setbacks, 
and challenges of being individuals of color in a country built on racist laws, policies, and attitudes. I know that honoring my white 
privilege is acknowledging that the deck is stacked against our friends of color.  

I want to paint a picture of two different people running a race – one wearing white shorts and the other wearing black shorts. Both 
runners start at the same block, however the runner in the white shorts gets a head start by running first. After the runner in black 
waits a hundred years, this runner is now allowed to start the race. The course is long and flat with numerous obstacles and hurdles 
in their way. Overtime, the course for the runner in black shorts start to resemble like the course of the runner in white shorts, but 
not quite. How long will it take us in white shorts to help those in black shorts have the same opportunities that we have? For my 
white brothers and sisters this is hard work.  Wherever you are on the spectrum of racial awareness it is hard work.  For many of us 
we are being confronted with questioning certain truths we have been taught by valued and trusted institutions.  For others we feel 
unseen due to the struggles we had in our own lives.  Some of us are tired from the challenging conversations with friends and 
families.  This is hard work. 

Santa Claus, Jesus, the Easter Bunny, the Presidents; all had something in common; whiteness.  Today I notice the lack of color in 
these role models.  I grew up in whiteness.  I now know that my black and brown brothers and sisters and their families had a much 
different experience than mine, one that often did not afford them the basic opportunities that my family had.  I am not ashamed of 
my experience.  It is mine. 

Wherever you are on your racial awareness journey continue to lean into the discomfort.  If you are beginning to question the histo-
ry you were taught, learn more, seek information.  If you are awakening to the awareness of your white privilege, own it – recognize 
it.  If you are ready to become a voice, speak up, end white silence.  If you have been advocating – keep up fighting.  Our whiteness 
allows us to “take a break” and our black and brown friends’ skin color keeps them on the firing line everyday – and we must be 
there with them. 

Nicholas Stabenow-Schneider, MSW, LSW 

https://www.racialequitytools.org/resourcefiles/mcintosh.pdf 
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Two locations in Altoona
2245 Hayden Ave & 428 1st Street W.

•Caring for children between the ages of
6 weeks - 5 years.

• Before/after school care and summer program for
school age children 5-13 years of age.

• State funded 4K program with licensed DPI teacher.

To learn more, please contact
Administrator/Director Krystina Schumacher

Krystina.littlestar@gmail.com or 715-832-1513 Ext. 4
www.altoonalittlestar.com

715-743-3364
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- Community Resources  -

EAU CLAIRE COUNTY WEBSITE IS 
FULL OF GREAT RESOURCES. 

HTTPS://WWW.CO.EAU-
CLAIRE.WI.US/DEPARTMENTS/
DEPARTMENTS-A-K/HUMAN-

SERVICES 

FIRST DAY OF 
SCHOOL 

SEPTEMBER 1ST 

ALL OF EAU CLAIRE SCHOOL 
DISTRICT  

SKYWARD 

https://skyward.iscorp.com/scripts/

wsisa.dll/WService=wsedueauclairewi/

seplog01.w 

Skyward is the software used by Eau 

Claire Area School District, that offers 

schools  a complete solution for all their 

administrative needs and allows 

communication between teacher & 

parent.  

EAU CLAIRE AREA 

SCHOOL DISTRICT 

http://www.ecasd.us/District/

Home 

715-852-3000

ECASD Mission:  To inspire and prepare 

our students to live creative, fulfilling, 

and responsible lives. 


