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AND YOU TAUGHT YOUR PEOPLE, BY THESE DEEDS, THAT THOSE WHO ARE JUST MUST BE KIND; 
AND YOU GAVE YOUR CHILDREN GOOD GROUND FOR HOPE 

THAT YOU WOULD PERMIT REPENTANCE FOR THEIR SINS. 
 

WISDOM 12:19 
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PARISH STAFF 
PASTORAL CARE & MARRIAGE PREP 
Betsy Staal                 betsys@h!parish.org 
 
OUTREACH, ADVOCACY & NURSERY 
Andrea Ligge$     andrea@h!parish.org 
 
OFFICE MANAGER & BAPTISM PREP 
Carol Frost   carolf@h!parish.org 
 
ACCOUNTANT 
Debbie Walford   debbiew@h!parish.org 
 
BOOKKEEPER 
Kathy Heideman     kathyh@h!parish.org 
 
FACILITIES MANAGER 
Steve Carbone#         stevec@h!parish.org 
 
FACILITIES ASSISTANT 
Ted Tax    tedt@h!parish.org 
 
FACILITIES USE  
Katy Bergevin    katyb@h!parish.org 
 
RECEPTIONIST         
Carey Cavaliere       
Katy Bergevin         recep%on@h!parish.org 

 
COUNTDOWN TO THE OPENING OF THE NEW BETHLEHEM FAMILY SHELTER! 

We are thrilled to share that the new permanent shelter and day center will be opening in late 
August! The finishing details are happening over the next eight weeks and we need your help! 
Help us finish this project by making our space feel like home for the families. Thank you so 
much for your con%nued support through fundraising, planning, construc%on and now the final 
touches. We can't wait to show you the new space!  
How you can help:  
1. Purchase item(s) off of our Amazon wish list. These are items that extend beyond what we 
have at the current day center and are essen%al to opening 
the new space. If you sort by highest priority, you will see 
towels, sheets, blankets and kitchen supplies. Don't miss 

your chance to buy the Spiderman and Minnie Mouse bedding!  
2. Donate money to help buy the bunk beds, ma$resses and storage wardrobes. These items cost 
approximately $35,000 and having the cost covered by dona%ons will allow us to not use opera-
%ons money to buy the furniture. 
3. Share our wish list with your organiza%ons, friends and family! The items on the list range from 
$3 (sippy cups) to $150 (wall mounted first aid kit).  

Go to nbpshelter.org to donate and view the Amazon wish list.  
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STEWARDSHIP REFLECTION 

Sixteenth Sunday in Ordinary Time  
“Those who are just must be kind," says today’s first reading. If 
our words and deeds are kind and selfless, we will be like the 
good seed in the Gospel parable and gathered as wheat in the 
Lord’s harvest. See Wisdom 12:19  

 

 

ONLINE GIVING 
Thank you all for con%nuing to support Holy Family during this 
%me.  One easy way to help support Holy Family is to set up 
online giving. 
To find out more about Online Giving and to enroll in the pro-
gram go to h$ps://h!parish.com/63. You can sign up with 
your Smartphone app as well, just download the OSV Online 
Giving app from your App  Store. 
 

ANNUAL CATHOLIC APPEAL (ACA)  
Thank you to all who have made their pledges already. We are 
ge#ng closer to our goal. We are very grateful. 
Thank you to all who have made their pledges already. Because 
of the current situa%on, we have three sim-
ple ways for you to donate this year: 

1. Mail the pledge card you received from 
the Archbishop or the one you received 
from Fr. Nagel this week in the enve-
lope provided 

2. Go online to h$p://www.sea$learchdiocese.org/donate to 
make a secure pledge or gi; (there is a link from our parish 
website, h!parish.com) 

3. Call in your pledge/gi; at 1-800-809-4921 
If you cannot make a pledge, please pray for the campaign and 
write “prayer” on the pledge card so that we know you’re sup-
por%ng the archdiocese through prayer and we won’t con%nue 
sending you reminders. 

PARISH ADMINISTRATION 

 SUBSCRIBE TO HFK'S YOUTUBE CHANNEL 
Never miss a livestream or new video post when you subscribe 
to Holy Family's YouTube channel!  As a subscriber, you can 
choose to be no%fied via email or smartphone alert when a 
livestream is about to start or when a new video has been post-
ed. To subscribe, visit HFK's YouTube Channel and click on the 
red "subscribe" bu$on.  

PARISH NEWS

ARE YOU IN NEED OF ASSISTANCE OF ANY 
KIND? 
Holy Family's St. Vincent 
de Paul conference and 
Pastoral Assistant for 
Outreach are available 
to offer assistance and 
referrals.   Please call  SVDP at 206-767-6449 or Andrea at 425-
822-0295, ext. 110 or email andrea@h!parish.org.  

INTERESTED IN BECOMING CATHOLIC? 
Consider a$ending our Mass rota%ons 
this summer as your next step.  To 
a$end Mass at Holy Family, you will 
need to be a registered parishion-
er.  Contact carolf@h!parish.org to 
register with the parish.  Contact 
normb@h!parish.org to inquire about 
the RCIA program 2020-2021 and your 
next steps to be welcomed into the Church for Easter Vigil 
2021.  Processing %me may take at least 2-3 weeks before you 
can be scheduled for a Mass.   

ALL HANDS ON DECK - VOLUNTEERS NEEDED 
The Archbishop’s direc%ve for the ra%o between Mass Congre-
gants and the volunteers who will guide them during indoor 
Mass to ensure that they stay safe is 25:1.  In order to return 
Sunday and Daily Masses to the church, we need enough Hospi-
tality Ministers to sa%sfy this direc%ve.  Given the social dis-
tancing requirement to which we must conform, we can ac-
commodate about 135 – 145 Congregants at each Mass.  That 
means that we must have six (6) Hospitality Ministers (HMs) at 
each Mass to be in compliance.  With four Masses each week-
end, we need 24 HMs each weekend.  And, to achieve our goal 
of having all Liturgical Ministers serve no more than once each 
month to avoid burnout, we need 96 HMs. 
If we cannot provide the required six HMs at every Mass, we 
will be forced to reduce the number of Congregants that we 
schedule for each Mass.  The number of Congregants sched-
uled for the upcoming weekend’s Masses will be determined by 
the number of HMs who have commi$ed to serve (in Ministry 
Scheduler Pro) at each Mass as of EOD Monday prior to the 
weekend. 
This is our request to each and every parishioner -- to prayer-
fully consider serving in this Ministry.  Without you we will not 
be able to serve the maximum number of Congregants at each 
Mass. Training will be provided. Send and email to Norm Bross 
(normb@h!parish.org) if you feel called to help.   
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Racism & Employment 
In the November 2018 Pastoral Le$er Against Racism, Open Wide Our Hearts, the Catholic bishops of the United States urge all  
Catholics to acknowledge “the scourge of racism” that s%ll exists in our hearts, words, ac%ons, and ins%tu%ons. Racism can be indi-
vidual, when persons fail to recognize certain groups as created in the image of God and equal in dignity, or it can be systemic, 
where prac%ces or policies treat certain groups of people unjustly. One area of systemic racism is lack of access to equal employ-
ment opportuni%es for many persons of color.  
Saint John Paul II reminded us that due to every person being created in the image and likeness of God, everyone who is willing and 
able should have access to opportuni%es for fair employment.  Unfortunately, this was not the case for Na%ve Americans, African 
Americans, Hispanics/La%nos, and many immigrants throughout the na%on’s history—and fair access to employment remains a 
challenge today.  
For Na%ve Americans, colonial and later U.S. policies led to the loss of land, restric%ons in self-governance, and economic devasta-
%on that le; a legacy of low educa%onal a$ainment and unemployment rates which remain among the highest in the country.  
Throughout its history, the United States has, especially during %mes of economic stress, discriminated against and placed legal 
restric%ons on newly arrived groups of immigrants and blamed them for social ills. The blame, discrimina%on and legal restric%ons 
were detrimental to the impacted groups and led to restricted access to employment opportuni%es and other means of advance-
ment.     
A;er the end of slavery un%l the First World War, 90% of African Americans lived in the South, the great majority toiling as share-
croppers. This entailed back-breaking labor in white landowners’ fields for a small share of the crop and o;en substandard housing.  
In addi%on, the imposi%on of Jim Crow, which guaranteed segrega%on and disenfranchisement, was ample impetus to leave the 
South for good. With the start of WWI in 1916,  the Great Migra%on brought black laborers north to work in factories.  
However, they faced many challenges. Many white residents in northern ci%es resented the new black residents, and tensions 
could spill over into violence and riots. Despite higher available salaries than those in the South, black migrants to the North were 
typically relegated to lower paying jobs. The Great Depression further eroded job possibili%es. Even with post-Depression economic 
recovery, many labor unions that secured just wages were closed to African Americans, as were many professions. Even college-
educated African Americans o;en found limited entry-level employment. Unemployment, under-employment, and discrimina%on 
in the workplace were the norm.    
Part of the Civil Rights agenda in the 1960s was focused on jobs with dignity and job training opportuni%es. The U.S. Federal Equal 
Employment Opportunity Commission (EEOC) was created in 1964 to protect against illegal discrimina%on in the workplace, which 
unfortunately has con%nued. In 2016 and 2017, for example, the EEOC inves%gated tens of thousands of racial discrimina%on cases.  
Employment dispari%es among college graduates of different races persist.  
In 2017 the Harvard University Business School Review documented that hiring discrimina%on against African Americans was s%ll a 
reality—and did not decline in the past 25 years. The authors note that despite a growing concern with diversity, “subtle forms of 
racial stereotypes” in the workplace and “unconscious bias” have shown li$le change: support for more affirma%ve ac%on policies 
and stronger enforcement of an%discrimina%on legisla%on is cri%cal because this pa$ern “will not diminish on its own.” The unem-
ployment rate among African American workers and Hispanic workers is s%ll higher than for whites, and in 14 states and the Dis-
trict of Columbia, black unemployment is at least twice as high as white unemployment.  Na%ve American communi%es o;en have 
vastly higher unemployment than the na%onal average.  Unequal opportunity s%ll remains a concern.  
Pray with St. John Paul II  
 “Lord God, our Father, you created the human being, man and women, in your image and likeness, and you willed the diversity of 
peoples within the unity of the human family. At %mes, however, the equality of your sons and daughters has not been acknowl-
edged, and Chris%ans have been guilty of a#tudes of rejec%on and exclusion, consen%ng to acts of discrimina%on on the basis of 
racial and ethnic difference. Forgive us and grant us the grace to heal the wounds s%ll present in your community on account of sin, 
so that we will all feel ourselves to be your sons and daughters” ( )  
Copyright © 2018, United States Conference of Catholic Bishops. All rights reserved.  This text may be reproduced in whole or in part without 
altera%on for nonprofit educa%onal use, provided such reprints are not sold and include this no%ce. All photos © iStock Photo. Models used for 
illustra%ve purposes. Prayer from Pope John Paul II, Universal Prayer, March 12, 2000, copyright © 2000, Libreria Editrice Va%cana (LEV), Va%can 
City. Used with permission.  All rights reserved.  This resource and many others are available at usccb.org/racism.  
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YOUTH MINISTRY 

CATECHESIS OF THE GOOD SHEPHERD 

FAITH FORMATION 2020-2021 SURVEY 
The informa%on you submit will help us more effec%vely plan 
for Fall 2020 for CGS and HFK Youth.  This survey does NOT reg-
ister your children.  Please complete the survey by July 15.  Sign 
ups will be available online a;er sufficient data is collected 
from this survey, and a;er we receive Archdiocesan and parish 
direc%ves for re-opening and onsite ministries.  Go to the parish 
website, www.h!parish.com/cgs to take the survey.  
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When personal a$acks replace honest debate, no one wins. 
This kind of a$ack, no ma$er the reason, only serves to further 
divide our communi%es. As Catholics, we must model a be$er 
way. How can you model love for neighbors through clarity, 
civility, and compassion during the 2020 elec%on cycle? Put 
your faith into ac%on and pledge dignity beyond the debate 
today at CivilizeIt.org!  



PARISH PRAYER PAGE 
 SEND PRAYER LINE REQUESTS TO robertkay001@comcast.net OR PARISH OFFICE 

FOR THOSE WHO ARE ILL:  
 
 
 

FOR THOSE WHO HAVE DIED:  
 

Monday Lyola McGee RIP 
Tuesday Rosalie Leba RIP 
Wednesday Jack McRoskey RIP 
Thursday Maureen Arpin INT 
Friday Ma$ Ken RIP 
Saturday Michael S. McCullough RIP 
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7/19 (Sunday) 
Wisdom 12:13, 16-19 
Psalm 86:5-6, 9-10, 15-16 
Romans 8:26-27 
Ma$hew 13:24-30 
7/20 
Micah 6:1-4, 6-8 
Psalm 50:5-6, 8-9, 16-17, 21, 23 
Ma$hew 12:38-42 
7/21 
Micah 7:14-15, 18-20 
Psalm 85:2-8 
Ma$hew 12:46-50 
7/22 
2 Corinthians 5:14-17 
Psalm 63:2-9 
John 20:1-2, 11-18 

7/23 
Jeremiah 2:1-3, 7-8, 12-13 
Psalm 36:6-11 
Ma$hew 13:10-17 
7/24 
Jeremiah 3:14-17 
Psalm Jeremiah 31:10-13 
Ma$hew 13:18-23 
7/25 
2 Corinthians 4:7-15 
Psalm 126:1-6 
Ma$hew 20:20-28 
7/26 (Sunday) 
1 Kings 3:5, 7-12 
Psalm 119:57, 72, 76-77, 127-130 
Romans 8:28-30 

PRAYER REQUESTS 

MASS INTENTIONS SCRIPTURE READINGS 
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206-783-4129
425-455-1310

“The Plumber 
People Recommend”

Serving the community for 40 years with Catholic 
values for all of life’s special occasions

The Michael Family thanks you.

425.643.2610 • www.dacels.com
3500 Factoria Blvd SE.  Bellevue, WA 98006

Est. 1978

42

Support the Advertisers That Support Our Bulletin!Support the Advertisers That Support Our Bulletin!

 

 

Serving the Entire Puget Sound
• Hourly & Live-in Caregivers
• Personal Care
• Companionship
• Meals & Housework
• Respite & End of Life Care
• And more...

425.455.2004
familyresourcehomecare.com

Always HIRING
Caregivers, CNA’s, HCAs

• Competitive Wages
• Flexible Hours
• Medical Coverage
• Mileage Reimbursement
• 24/7 Friendly Support Staff
• Employee Referral Program

APPLY ONLINE:
familyresourcehomecare.com/careers

“Coffee for 
a Cause”

Delivered straight to your door 
BetterWorldBeans.com
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"A PLACE TO FEED THE SOUL"

KIRKLAND 425.825.8222 KENT 253.520.0695 
www.AlleluiaCatholicStore.Com

Estate Planning, Wills, 
Trusts, & Probate

Downtown  Kirkland
425-828-7800

WWW.KRUEGERBECKLAW.COM

Thomas Harvey
(206) 632-0100 • harveyfuneral.com

206-783-1190
425-974-1003

Guaranteed work!  
“Ask your neighbor!” 
40 Years of Integrity & Skill

HOME Improvement & Repairs

425.868.2327

Your Personal Contractor

Amy &Jim Kirschner
License # BEARCCR906BGwww.bearcreekresidential.com

Parishioners

BEAR CREEK RESIDENTIAL

Dina M. Thomsen
Real Estate Broker

Parishioner

206.669.7685 
dinamthomsen@remaxotl.com

Our Caring Makes 
The Difference
Convenient Appts

Mary Jean A. Oropesa, DDS
Family Dentistry

I-405 at NE 116th
11416 - Slater Ave NE 

Kirkland

afamilydentist4u.com
(425) 822-8248

General Practice of the Law
Wills, Estate Planning, 
Probate, Real Estate, 

& Business
2155-112th Avenue NE Bellevue

(425) 454-5829 
Parishioner

Robert M. 
Si�erman

A�orney 
at Law

6507 132nd Ave NE 
Kirkland

425-881-9333

12301 NE 10th Pl #304
Bellevue 

425-454-4298

Russell K. Nomi, DDS
1981 UW Dental School

Wesley K. Nomi, DMD 
2017 Arizona School of Dentistry 

and Oral Health

Bridle Trails & Spring District
Family Dentistry’s

‘New Patients Welcome’

Local Parishioners

425-771-3515
www.HaiderConstruction.com

ROOFING l REMODELING l DECKING

Barb Avery, Managing Broker
•Relocation - city wide/worldwide

•Investment Properties

206-226-2879
www.seattlesuburbs.com

Barb@SeattleSuburbs.com
Seniors Specialist•Estate Sales

Northwest Realtors

Amy Maggio    
REALTOR®

Managing Broker
Parishioner (425) 466-6965 

AmyMaggio@windermere.com • AmyMaggioHomes.com

Real Estate/East Inc

Hersman Serles Almond PLLC
Accountants & Consultants

Individual & Business Taxes, 
Business Consulting, Wealth
& Estate Planning

425-822-6557
Julia Proudlove - Parishioner

Washington

CatholicMatch.com/WA

TRELLIS + VINE Real Estate, Kirkland 
1.5% Listing Fee | Full Service Brokerage

For more info go to Trellis-Vine.com 
Melissa Weese, Managing Broker | (425) 522-2759

Contact Kathryn Dickens to place an ad today! 
kdickens@4LPi.com or (800) 950-9952 x5809


