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 Thanks to our LIGRA choice Vendor MIGHTY AutoParts,�

 For this information as to why the pricing on motor oils have and 

are increasing  

 We are all certainly aware by now of the reasons for 

the current instability and concurrent price increases 

in the industry. Base oil shortages, additive cost in-

creases, shortages of components, truck drivers, 

freight cost increases and weather are all factors in a 

perfect storm of reasons for price increases. Mighty is 

not alone in receiving these escalations – the entire 

lubricants community, regardless of distributor, sup-

plier, manufacturer, or consumer are all receiving 

these upsurges. The important part is how we man-

age the consistent escalations. To provide some facts 

that should assist you with your discussions and cer-

tain questions when presenting new pricing, here are 

some excerpts from well-respected industry ex-

perts:“This is on top of another round of base oil in-

creases. 

In addition to managing another additive increase, 

the third for 2021, it is important to consider that an-

other round of base oil increases were also announced 

earlier in the week. This makes seven (arguably six if 

one counts Motiva’s most recent two step adjust-

ments as one) since December 2020. 

Although the amount of each increase varies by the 

producer and type and grade of base oil, when the 

most recent increases are taken together with the pri-

or adjustments seen since December 2020, the price 

of the core types and grades of base oils used to blend 

motor oils will have moved up by well over $2.00 a gal-

lon. On top of that, blenders have to factor in the mul-

tiple increases in additive prices. With that, it comes 

as no surprise that Jobbers World has already re-

ceived word about another increase in the price of fin-

ished lubricants.”  

  

Jobbers World states in their publication May 28, 2021:  

Continued to page 11 
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FROM THE EXECUTIVE DIRECTOR 

Chris Daniello | Chris@Ligra.com 

 As we enjoy the July 4th holiday let us all take the time to remember that it is more than just  the pic-

nics and barbeques. �

We as a nation are celebrating the signing of The Declaration of Independence. The Declaration of In-

dependence was a declaration to the British that the American colonies were to be independent of  their 

rule. The Declaration of Independence was the catalyst  for the changes in government and the estab-

lishment of the freedoms we have today.�

America was to become the envy of  all other nations because of our mission for the pursuit of  happi-

ness. The Declaration of Independence was much more than an opportunity for rebellious and political 

men  to make a statement or to boost their own egos. It was a document  that carried with its severe 

consequences as well as priceless gifts for future generations. �

In signing their names to the Declaration of Independence,  the signers were effectively signing away 

their protection and anonymity from British forces. John Hancock, president of  the Continental Con-

gress, probably had the most cause for  fear as he was the leader of the revolution against the  British. 

True, he was described as a flamboyant character who liked attention. But his large signature on the 

Declaration  of Independence was not to boast his own ego. It was a  powerful response to a decree 

that had been delivered from England in early 1776 offering a large reward for his capture and the cap-

ture of several leading figures. �

On signing the Declaration in his famously clear and obvious way he commented, “The British ministry 

can read that name  without spectacles; let them double their reward.” In the time following the signing 

of the Declaration of Independence we see that the British threats were serious,  as five signers were 

captured by the British as traitors and tortured before they died. Twelve had their homes ransacked and 

burned, losing all of their earthly possessions.  Two lost their sons serving in the Revolutionary Army;  

another had two sons captured. Nine of the fifty�six fought and died from wounds or hardships of the 

Revolutionary War.�

Yet with all of the risks, these 56 men knew that in order to create the nation of freedom that  they 

dreamed of, they would need to take a stand. These men were influential, wealthy, popular, educated, 

and talented.�

They represented leading authorities in many professions. These men had everything to lose and risked 

it all to declare that citizens of America would no longer be forced to be subject to the whims of unfair 

British rule. Because they did, we live in a nation with liberty and justice; a nation that is united and 

seeks to foster general welfare and justice for all of us who have the privilege of being Americans.�

Thanks to these 56 signers of the Declaration of Independence  who pledged their life and liberties to 

this new country.�

CONTINUED to page 10�

KEEPING YOU INFORMED 
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LEGAL REPORT 

 By:  Andrea Curto  Andrea@LIGRA.Com�
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NEW YORK STATE MANDATORY PAID SICK LEAVE�

Starting on January 1, 2021, New York State now has a mandatory sick leave policy that 

applies to all employees (full time, part�time and per diem) in the state. Under the new laws, 

employers in New York State must provide the following benefits:�

 

�

Sick Leave may be used for:�

�� Employee’s mental or physical illness, or injury, or diagnosis, care, treatment, or preventive 

care for employee’s mental or physical illness or injury;�

�� Covered family member’s mental or physical illness or injury or diagnosis, care, treatment, 

or preventive care for a covered family member’s mental or physical illness or injury;�

�� Absences related to employee’s status as a victim of domestic violence, family offense, sexu-

al offense, stalking, or human trafficking; or�

Absences related to a covered family member’s status as a victim of domestic violence, family 

offense, sexual offense, stalking, or human trafficking.�

�

For purposes of the legislation, a “family member” is defined as the employee’s child, 

spouse, domestic partner, parent, sibling, grandchild or grandparent, and the child or parent of 

an employee’s spouse or domestic.   �

�

Continued to page 15  

Employer Type Employee Leave Entitlement 

4 or fewer employees in any calendar year and a 

net income of less than $1 million in the previ-

ous tax year 

At least 40 hours of unpaid sick leave in each 

calendar year 

4 or fewer employees in any calendar year and a 

net income of greater than $1 million in the pre-

vious tax year 

At least 40 hours of paid sick leave in each cal-

endar year 

Between 5 and 99 employees in any calendar 

year 

At least 40 hours of paid sick leave in each cal-

endar year 

100 or more employees in any calendar year 

At least 56 hours of paid sick leave in each cal-

endar year 
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�

BY WILLIAM SCHNELL   LOBBYIST@LIGRA.COM�

 �

 Lobbying Report – July 2021 

 

The "Stop Loud and Excessive Exhaust Pollution Act," or SLEEP Act (A471-C/

S784-B) was recently passed by the state Legislature in the final hours of the 

2021 NYS Legislative Session.  If signed into law by the Governor, it will express-

ly prohibit the sale or installation of devices to increase the sound of a muffler 

on a motor vehicle or motorcycle and increase fines for such modifications 

from $150 to $1,000.  It will also require inspection stations that perform motor-

cycle inspections to inspect a motorcycle’s muffler or exhaust system to deter-

mine if it “has been modified in a manner that will amplify or increase the 

noise emitted by the motor of a motorcycle above that emitted by the exhaust 

system originally installed on such motorcycle.”  

 

LIGRA has several concerns with the legislation and will be addressing these 

concerns with the Governor’s Office, working in alliance with our trade indus-

try partners from SSDGNY & GASDA. 

Here are the key points in opposition to A471-C/S784-B: 

 

Will require additional inspection work for licensed inspection stations with 

no increase in safety inspection fee 

There are no specific decibel testing levels mandated making "excessively 

noisy" difficult to determine 

Muffler noise is not a safety or emissions issue but a quality-of-life issue not 

germane to the NYS DMV Safety Inspection Regulations 

Fines and penalties for inspection stations in this bill are excessive and puni-

tive 

Enforcement and punishment for illegally modified mufflers and exhaust 

systems for cars and motorcycles should be the responsibility of law en-

forcement 

 



  

 

  

 

  

  

 They stood up for what was the right thing to do.  Now 

these 243 years later,  we need to hold our elected offi-

cials responsible and remind them they work for us.  

Are we?   �

This September LIGRA will be holding our annual polli-

cal screening, for the county offices. Please let us 

know  if you have any issues or concerns that we need 

to bring up to these seeking offices.    �

A copy of The Declaration of Independence is posted 

on our LIGRA.com website.�

They stood up for what was the right thing to do.  Now 

these 245 years later,  we need to hold our elected offi-

cials responsible and remind them they work for us.  

Are we holding them accountable?   �

 �

Eric Neuwirth, CFP®
Senior Vice President/

Investments

eric.neuwirth@lpl.com
Office: 631.414.7675

Cell: 516.375.4202

THE PINNACLE
FINANCIAL GROUP

Securities offered through LPL Financial Member FINRA/SIPC
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CONTINUED FROM PAGE 3 

  “In the past 2�3 months there has been a drama�c shi� from a market of readily available trucks at 

standard three (3) day lead �mes to a market that is dicta�ng 14 to 21 days’ no�ce before the carrier will 

consider scheduling a truck. ���

��

It is es�mated that 25% of tank trucks are currently si&ng idle. This is due to the ongoing driver shortage 

that was exacerbated with the onset of COVID.�

�The most significant impact to driver counts is in the short haul scenario of one to 150 miles as well as 

the 151 to 400 miles length of haul. Both being a substan�al por�on of our business. This is not new, but 

we are just now star�ng to feel its affects due to many contribu�ng factors. ��

��

An excep�onally robust construc�on market has increased the need for local driving jobs. Drivers that 

would normally seat the short haul posi�ons now have greater opportunity for local jobs.�

��

Addi�onally, increased vaccina�ons, the li�ing of lockdowns and a general change in a&tude towards 

COVID have encouraged greater mobility and traveling for both business and leisure. As a result, the de-

mand for fuel has returned very quickly. Demand was up by 67.5% from the same period a year ago 

pu&ng pressure on an already stresses carrier pool. ��

��

While we have not witnessed any GRI’s due to this we are having to pay higher rates to pull trucks from 

longer distances. The most cri�cal impact is the increase in lead �me from three to 14 or even 21 days. 

We are seeing this at all loca�ons. Our traffic team is working closely with the carriers and doing every-

thing within their means to keep the lead �me to a minimum. “�

��

Addi�onally, Phillips 66 echoes the challenges by sta�ng that “supply chain disrup�ons challenge con-

sistent supply of goods to produce finished lubricants.”�

��

The suggested process to manage your lubricants business through this �me is to maintain your invento-

ry as best you can and pass on price increases as you receive them. Our compe��on will surely pass on 

the increases and if they do not, it is a clear indicator they are either trying to gain business or are con-

cerned with losing exis�ng business. Regardless, everyone will have to increase their pricing at some 

point and the playing field will once again be level. Do not allow compe��on to “play the game” with 

pricing. You can play the same game. During these �mes, maintaining your consistent level of service 

and supply is the best defense.�

��

We will con�nue to monitor supply, our suppliers, pricing, and service. Look for addi�onal Mighty Lubri-

cants Bulle�ns for more details.� Contact your Mighy Rep for more info 516 462�4242�
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HEALTH INSURANCE 



WANTED: Mechanic: experienced with own tools, latest 

technical, diagnostic & programming skills. Must be able to 

multi-task. 40 hours weekly, salary commensurate with 

abilities. Call JOHN @631-321-4321. Western Suffolk location.  

  

FOR SALE: Waste oil 

tank, 240-gallon 

double walled with 

built in pumps. 

Asking $600. Call 

Frank @ 718-728-

8060 FOR SALE: 

Mechanics Tool Box. 

Assortment of tools. 

Call Mike @ 631-480-

4843.  

  

FOR LEASE / SALE: Business/Property – 4000 sq. ft., new 

construction, corner property, all new utilities, 4 lifts. 

Located 1 block from major area restoration (Rockaway’s). 

60 years in business. Great opportunity. Call Nick @ 718-474-

9702 or cell 718-474-8696  

  

FOR SALE: NEW (3) Emco Wheaton Balance Vapor 

Recovery Nozzle (A4005/RA4005EVR) $165.00 each. (2) ¾” 4 

SP Pacer Gas Hose-$45 each. (1) Shear Pin Breakaway 

(AV200CN) $116 (1) 4ft. Vapor Recovery Gas Hose 1 ¼ - $55, 

(2) 7 ft. Vapor Recovery Gas Hose (VSTA-084) - $55. Call Jim 

@ 631-324-7707.  

  

FOR SALE: Very busy auto body shop and property in 

Bellport area. Asking 1.5 million. Call Steve @ 631-286-2116. 

FOR SALE: Nassau Inspection Machine. $42,000 negotiable. 

Call Anthony @ 631-923-3301  

  

FOR SALE: Coolant Flush Machine - $600. RTI Technologies 

MCX-1 Multi Coolant Exchangers. Call Lee Myles @ 631-738-

9800.  

  

FOR SALE: FMC Brake Lathe. Priced right. Call Jack @ 516-

374-9751.  

  

FOR RENT: 2 BAY SHOP, Lifts and lot. $3000. Call Tom @ 631

-650-0226. FOR SALE: Automotive Repair business and 3 

bay shop in Mastic Beach. Est. 44 years, loyal customers 

with a great location on a great lot. Includes: 3 lifts, recycled 

oil burner in bays, tire changer and air compressor. Asking 

$999,500. Call Charlene or Sal @ 631-281-2882.  

  

FOR SALE: NY State Inspection Machine & License for the 

Bronx. $45,000 negotiable. Call Mohammed @ 646-479-1111. 

FOR SALE: Commack: Gas Station/Repair shop. All 

equipment. Asking $250,000 negotiable. Call Butch @ 631-

404-0397.  

  

LIGRA’S NOVEMBER CLASSIFIED ADS 

Employment & Items For Sale 

WANTED: Full time mechanic 8:00Am -5:30Pm Monday

- Friday for Valley Stream  area. call John 516 825�8328 

 

WANTED: B mechanic, own tools. Salary based on 

experience. Call John @ 631-321-4848.  

 

WANTED: Mechanic: own power tools, driver’s license. 

Must do: brake work, axels, struts, light exhaust, belts, 

tune-ups, etc. Salary based on experience. Eastern 

Suffolk location. Call 631- 806-6045  

  

WANTED: Full-time mechanic A or B, must have own 

tools, Patchogue area. Call 516-582-3229  

  

WANTED: A & B Diesel mechanic for busy truck repair 

shop in Patchogue. Two years exp. w/ability to work on 

their own. Must have valid license & own tools. 

Experience in air brakes; diagnostics, engines, clutches 

necessary. 5 day work week, all major holidays, and 

benefits available. Call 631-286-8000  

  

WANTED: Experienced A or B mechanic for a busy shop 

in Astoria. Inspection license helpful and must have 

own tools. 5 days a week. Call Joe or Woody @ 718- 728-

5152. Or email dicksservice@aol.com  

  

WANTED: Mechanic: experienced 5+, latest technical, 

diagnostic & programming skills. Medium truck & diesel 

exp. helpful. Must be able to multi-task. 40 hours 

weekly. Call Dave @ 631-473-1240  

  

WANTED: A or B mechanic, busy shop, Oyster Bay area, 

salary based on experience. Call Mike or Hedy @ 516- 

922-5982  

  

WANTED: Technician/Mechanic -possible business 

opportunity. 10+ years exp. on cars & light trucks. Drivers 

& NYS Insp. licenses required. 3 Bay shop in Southold – 

“The growing North Fork” Call Don @ 631-765-5156.  

  

WANTED: Full time mechanic for Ronkonkoma area. 

Call John @ 631-467-7785. WANTED: B mechanic, own 

tools. Salary based on experience. Call John @ 631-321-

4848.  

  

WANTED: A or B mechanic with NYS inspection license 

& clean driver’s license for busy auto repair shop in 

South Shore of Nassau county. Call Joe @ 516-697-5573.  

  

WANTED: “A” mechanic with experience and own tools. 

Monday thru Saturday, 8:30 to 5:00. Call 516-621-1565  
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OPPORTUNITIES 
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LIGRA WORKERS COMP PLANS 

 

 

Combined Insurance 

 Insurance Tips for LIGRA Members�

�

�

How can you save money while protecting your business? We have been insuring LIGRA Members 

since 1986 and we have learned a lot about the many auto service businesses that make up the member-

ship. For this article, we will focus on a few helpful tips that can be very helpful for LIGRA members.�

�

Workers Compensation.�

1�� If you are a LIGRA Member and eligible� You should be in LIGRA’s workers compensation safety 

group. We have paid a dividend of 30% or more every single year since 1992 with a 20%�25% up-

front discount�

2�� New Temporary Change of Duties code 8873�If you had employees getting paid but not working or 

working remotely, you may be eligible to reclassify those employees into a lower rating. NYSCIRB 

has created code 8873 to accommodate paid workers who were (idle) or performed clerical duties 

from home during COVID. You or your accountant should discuss this at audit.�

3�� Ask us how you may be able to deduct the workers comp premium at every payroll. This can avoid 

large deposits and additional or return premium at audit.�

�

Liability & Property Insurance�

1�� Insurance requirements from Landlords and distributors are required to protect them, not you. Please 

remember your insurance needs, they may be far different from theirs.�

2�� Before cutting coverage, think about higher deductibles. Our experience is that most of our clients 

worry about the large claim and we agree that it is the best way for most clients�

3�� Risk tolerance vary from one to another. We would be happy to help you with this.�

�

Keeping claims as few as possible is the single best practice to save on insurance premiums and also 

better for your business. Determine unsafe conditions, fire or tripping hazards and correct them as soon 

as possible. If you would like an assessment, we will be happy to help.�

�

�

I hope this is helpful to all our members�

�

Thanks�

Anthony Pomilla�



�

Continued  from page 7 �

 �

All employees, regardless of the number of hours they work each week, are entitled to this 

new paid sick leave benefit. Employers may either provide employees with the amount of sick 

leave at the beginning of each calendar year, or allow employees to accrue sick leave at a rate of 

1 hour of sick leave for every 30 hours worked. Employers must also allow employees to carryo-

ver sick leave from year�to�year, but employees do not have to receive more than the statutorily 

guaranteed amount of sick leave in any given year. Also, employers do not have to pay out any 

unused sick leave if the employer either voluntarily or involuntarily terminates their employ-

ment, as long as employers have a written policy advising employees that unused sick leave will 

not be paid out at the time or separation.  All employers are urged to review their existing sick 

leave policy to ensure compliance with this new state statute. �

Lisa M. Casa, Esq. is an Associate with the Labor and Employment Practice Group at Forchelli 

Deegan & Terrana, LLP. This article is for information purposes only and represents the writ-

er’s own views.  This article is not intended as legal advice for a specific matter.  There are many 

variables that could not be covered in just one article.  Readers should consult with the attorneys 

in Forchelli, Deegan & Terrana, LLP’s Labor and Employment Practice Group, 516�248�1700 or 

another attorney, before taking any actions concerning these issues.  An attorney’s advice should 

be obtained before addressing any legal situation or problem.�
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