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The LIGRA Board along with our Lobbyist  had 

spent days interviewing candidates for the  

Nassau as well as the Suffolk County Legisla-

ture.  We interviewed incumbents as well as 

non-incumbents.  The objective of these yearly 

screenings is to determine which candidates 

support issues of importance to our industry, 

which includes gas, repair, and convenience 

stores. We strongly urge you, your employees, 

your family and even your customers to support 

our endorsed candidates on  

November 2nd. 

LIGRA STAFF 

2021 Nassau County �

Executive Candidate�

LAURA CURRAN� � � � � �

2021 Nassau County �

Legislative Candidates��

District � Name �

1.Kevan Abrahams��

2.Siela A. Bynoe��

3.Carrié Solages��

4.Denise Ford��

5.Debra Mulé��

6.William Gaylor, III��

7.Howard J. Kopel��

8.John J. Giuffre�

9.Richard J. Nicolello��

10.Ellen W. Birnbaum��

11.Delia DeRiggi�Whitton��

12.James D. Kennedy��

13.Thomas McKevitt��

14.Laura Schaefer��

15.John R. Ferretti Jr.��

16.Arnold W. Drucker��

17.Rose Marie Walker��

18.Joshua A. Lafazan� 

2021 Suffolk County�

 Legislature�

District   Name�

1. Al Krupski � �  �

2. Bridget Fleming�  �

3. James F. Mazzarella     �

4. Nick Caracappa�  �

5. Kara Hahn� �  �

6. Sarah S. Anker�  �

7. Robert Calarco�  �

8. Anthony A. Piccirillo�  �

9. Samuel Gonzalez�  �

10. No Endorsement�

11. Steve J. Flotteron�  �

12. Leslie Kennedy�  �

13. Robert Trotta� �

14. Kevin J. McCaffrey� �

15. Jason Richberg�  �

16. Susan A. Berland�  �

17. Tom Donnelly� �

18. No Endorsement  
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  �

Update: NY HERO Act Airborne Infectious 

Disease Prevention Plans Are Now in Effect�

UPDATE: NY HERO ACT AIRBORNE INFECTIOUS DISEASE PREVENTION PLANS ARE NOW IN �

EFFECT�

On July 12, 2021, the Labor & Employment Department sent out an alert advising 

that under the NY HERO Act, the New York State Department of Labor, in conjunc-

tion with the New York State Department of Health, issued a Model Airborne Infec-

tious Disease Exposure Prevention Plan and that such plans had to be adopted by all 

employer by August 5, 2021.  Further, employers were required to distribute the 

plans to their employees and post the plan in a visible place on or before September 

5, 2021. At the time of our last posting, while employers were required to adopt and 

distribute the plan, the plans were not in effect until an airborne infectious disease 

is designated by the New York State Commission of Health as a highly contagious 

communicable disease that presents a serious risk of harm to the public health. 

COVID � 19 DESIGNATED AS A HIGHLY CONTAGIOUS COMMUNICABLE DISEASE THAT PRESENTS 

SERIOUS RIGHT OF HARM TO THE PUBLIC HEALTH�

The highly contagious delta variant has changed the landscape, and with the ever-

increasing number of residents testing positive for SARS-COV-2, as of September 6, 

2021, COVID-19 has been designated as a highly contagious communicable disease 

that presents a serious risk of harm to public health. Accordingly, employers 

are now required to follow their Airborne Infectious Disease Exposure Prevention 

Plan. Employers are urged to review their plans and to ensure that they are follow-

ing its terms. 

Continued to page 7 
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LEGAL REPORT 

 By:  Andrea Curto  Andrea@LIGRA.Com�
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Continued from page 5 

Update: NY HERO Act Airborne Infectious Disease Prevention Plans Are Now in Effect�

Notably, the Airborne Infectious Disease Prevention Plans has requirements that the 

employees: 

�� be screened for symptoms at the beginning of their shi�s,�

�� wear face coverings “to the greatest extent possible throughout the workday,”�

�� abide by physical distancing “as much as feasible.”�

In addition to the model plan and standard, the New York State Department of 

Health has adopted 11 industry-specific plans: 

�� Agriculture�

�� Construc on�

�� Delivery Services�

�� Domes c Workers�

�� Emergency Response�

�� Food Services�

�� Manufacturing and Industry�

�� Personal Services�

�� Private Educa on�

�� Private Transporta on�

�� Retail�

These model plans and standards may be found on the New York Department of La-

bor’s website: https://dol.ny.gov/ny-hero-act. 

Employers who fail to adopt or follow their Airborne Infectious Disease Exposure 

Prevent Plan may be fined by the Commissioner of Labor between $1,000 to $20,000 

a day. Additionally, the statute allows employees to bring an action for an injunction 

to enforce the airborne infectious disease prevention plan and to recover its attor-

neys’ fees and costs. 

Accordingly, the cost for failing to implement an Airborne Infectious Disease Preven-

tion Plan can be high. With this new designation, employers are advised to ensure 

that they have adopted and implemented an Airborne Infectious Disease Prevention 

Plan. 

Employers with questions about Airborne Infectious Disease Prevention Plan, re-

sponding to the COVID-19 pandemic, or any other concerns should contact the Greg-

ory S. Lisi, Esq., Chair of the Labor & Employment Law Department or Lisa Casa, Esq. 

at Forchelli Deegan Terrana LLP’s Labor and Employment Department at (516) 248-
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�

BY WILLIAM SCHNELL   LOBBYIST@LIGRA.COM�

 �

 Lobbying Report – October 2021 

 

  

Governor Hochul recently signed into law legislation (signed Chapter 

423) that provides that one hundred percent of in-state sales of new 

passenger cars and trucks shall be zero-emissions by two thousand 

thirty-five, medium-duty and heavy-duty vehicles by two thousand 

forty-five and off-road vehicles and equipment by two thousand thir-

ty-five.   

The bill (S2578/A4302) was sponsored in the NYS Senate by Senator 

Pete Harckham (D-Lewisboro) and in the NYS Assembly by Assem-

blyman Steve Englebright (D-Setauket).  The sponsors claim that this 

bill was necessary as a way for NYS to achieve the aggressive green-

house gas emission reduction goals established in the NY Climate 

Leadership and Community Protection Act (CLCPA).   

According to the sponsors, the CLCPA, enacted in 2019, is a 

“comprehensive response to the climate change crisis that man-

dates carbon emissions reductions from all sectors of New York's 

economy by 40% by 2030, and 85% by 2050.”   

LIGRA has serious concerns about how the gasoline retail industry 

will be affected by these aggressive, industry changing goals.  Be as-

sured that we will be conveying these concerns to the Governor and 

the Legislature as soon as the new Legislative Session begins in Jan-

uary 2022.  

 



  Thanks to our LIGRA choice Vendor MIGHTY AutoParts,�

�

 For this information as to why the pricing on motor oils have and are increasing  

 We are all certainly aware by now of the reasons for the current instability and 

concurrent price increases in the industry. Base oil shortages, additive cost in-

creases, shortages of components, truck drivers, freight cost increases and 

weather are all factors in a perfect storm of reasons for price increases. Mighty 

is not alone in receiving these escalations – the entire lubricants community, 

regardless of distributor, supplier, manufacturer, or consumer are all receiving 

these upsurges. The important part is how we manage the consistent escala-

tions. To provide some facts that should assist you with your discussions and 

certain questions when presenting new pricing, here are some excerpts from 

well-respected industry experts:“This is on top of another round of base oil in-

creases. 

 

Continued to page 11 

�

WHY LUBRICANTED PRICES HAVE INCREASED 

Eric Neuwirth, CFP®
Senior Vice President/

Investments

eric.neuwirth@lpl.com
Office: 631.414.7675

Cell: 516.375.4202

THE PINNACLE
FINANCIAL GROUP

Securities offered through LPL Financial Member FINRA/SIPC
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 In addi�on to managing another addi�ve increase, the third for 2021, it is important to 

consider that another round of base oil increases were also announced earlier in the 

week. This makes seven (arguably six if one counts Mo�va’s most recent two step adjust-

ments as one) since December 2020.�

Although the amount of each increase varies by the producer and type and grade of base 

oil, when the most recent increases are taken together with the prior adjustments seen 

since December 2020, the price of the core types and grades of base oils used to blend 

motor oils will have moved up by well over $2.00 a gallon. On top of that, blenders have 

to factor in the mul�ple increases in addi�ve prices. With that, it comes as no surprise that 

Jobbers World has already received word about another increase in the price of finished 

lubricants.” �

�Jobbers World states in their publica on May 28, 2021: �

�

 "In the past 2�3 months there has been a drama�c shi1 from a market of readily availa-

ble trucks at�

standard three {3} day lead �mes to a market that is dicta�ng 14 to 21 days' no�ce before 

the carrier will consider scheduling a truck.�

�

It is es�mated that 25% of tank trucks are currently si8ng idle. This is due to the ongoing 

driver shortage that was exacerbated with the onset of COVI0.�

The most significant impact to driver counts is in the short haul scenario of one to 150 

miles as well as the 151 to 400 miles length of haul. Both being a substan�al por�on of 

our business. This is not new, but we are just now star�ng to feel its affects due to many 

contribu�ng factors.�

�

An excep�onally robust construc�on market has increased the need for local driving 

jobs. 0rivers that would normally seat the short haul posi�ons now have greater oppor-

tunity for local jobs.�

�

Addi�onally, increased vaccina�ons, the li1ing of lockdowns and a general change in a8-

tude towards COVI0 have encouraged greater mobility and traveling for both business 

and leisure. As a result, the de� mand for fuel has returned very quickly. 0emand was up 

by 67.5% from the same period a year ago�

pu8ng pressure on an already stresses carrier pool.�

Con�nued to page 15�
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HEALTH INSURANCE 



DEPARTMENT OF MOTOR VEHICLES 

information 

  

DATE: 10/12/2021�

�

TO: ALL INSPECTION STATIONS�

�

SUBJECT: ADVANCE NOTICE OF THE NEW YORK VEHICLE INSPECTION PROGRAM (NYVIP3)  �

�

This le�er is intended to provide advance no�ce of informa�on that you can expect to 

receive regarding the next New York Vehicle Inspec�on Program (NYVIP3).  �

�

NYVIP3 is scheduled to be implemented by 12/1/2022.  Under contract with the New York 

State Department of Motor Vehicles (NYSDMV), Opus Inspec�on, Inc. (Opus) will be the 

provider of the Computerized Vehicle Inspec�on System (CVIS) equipment and informa�on 

management.    �

�

NYVIP3 will require inspec�on sta�ons to purchase or lease a new computerized vehicle 

inspec�on system (CVIS). The ini�al purchase price for a basic NYVIP3 CVIS unit will be 

$1,695.�

�

In the upcoming weeks and months, NYSDMV and Opus will be reaching out to provide 

details that outline what you will need to do to remain an official inspec�on sta�on, 

including the equipment cost breakdown and available op�ons.  �

�

Thank you for your con�nued par�cipa�on in the New York Vehicle Inspec�on Program.   �
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LIGRA WORKERS COMP PLANS 

 

 

Combined Insurance 

 Insurance Tips for LIGRA Members�

�

�

How can you save money while protecting your business? We have been insuring LIGRA Members 

since 1986 and we have learned a lot about the many auto service businesses that make up the member-

ship. For this article, we will focus on a few helpful tips that can be very helpful for LIGRA members.�

�

Workers Compensation.�

1�� If you are a LIGRA Member and eligible� You should be in LIGRA’s workers compensation safety 

group. We have paid a dividend of 30% or more every single year since 1992 with a 20%�25% up-

front discount�

2�� New Temporary Change of Duties code 8873�If you had employees getting paid but not working or 

working remotely, you may be eligible to reclassify those employees into a lower rating. NYSCIRB 

has created code 8873 to accommodate paid workers who were (idle) or performed clerical duties 

from home during COVID. You or your accountant should discuss this at audit.�

3�� Ask us how you may be able to deduct the workers comp premium at every payroll. This can avoid 

large deposits and additional or return premium at audit.�

�

Liability & Property Insurance�

1�� Insurance requirements from Landlords and distributors are required to protect them, not you. Please 

remember your insurance needs, they may be far different from theirs.�

2�� Before cutting coverage, think about higher deductibles. Our experience is that most of our clients 

worry about the large claim and we agree that it is the best way for most clients�

3�� Risk tolerance vary from one to another. We would be happy to help you with this.�

�

Keeping claims as few as possible is the single best practice to save on insurance premiums and also 

better for your business. Determine unsafe conditions, fire or tripping hazards and correct them as soon 

as possible. If you would like an assessment, we will be happy to help.�

�

�

I hope this is helpful to all our members�

�

Thanks�

Anthony Pomilla�



�

Continued  from page 11�

 While we have not witnessed any GRl's due to this we are having to pay higher rates to pull trucks from�

longer distances. The most cri�cal impact is the increase in lead �me from three to 14 or even 21 days. 

We are seeing this at all loca�ons. Our traffic team is working closely with the carriers and doing every� 

thing within their means to keep the lead �me to a minimum. "�

Addi�onally, Phillips 66 echoes the challenges by sta�ng that "supply chain disrup�ons challenge con� sis-

tent supply of goods to produce finished lubricants."�

The suggested process to manage your lubricants business through this �me is to maintain your invento� 

ry as best you can and pass on price increases as you receive them. Our compe��on will surely pass on 

the increases and if they do not, it is a clear indicator they are either trying to gain business or are con� 

cerned with losing exis�ng business. Regardless, everyone will have to increase their pricing at some 

point and the playing field will once again be level. Do not allow compe��on to "play the game" with 

pricing. You can play the same game. During these �mes, maintaining your consistent level of service and 

supply is the best defense.�

�

We will con�nue to monitor supply, our suppliers, pricing, and service. Look for addi�onal Mighty Lubri��

cants Bulle�ns for more details. Contact your Mighy Rep for more info 516 462�4242�

Lou Halperin’s Station, Inc. & SPJ Distributors
Branded Wholesale Distributors

SHELL, CONOCO and CITGO
Gasoline and Motor Oil
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 • Image Enhancement  • Superior Credit Card System
 • Dynamic Colors and Graphics  • Outstanding Seasonal Promotion Programs

1144 Atlantic Avenue | Baldwin, New York 11510
516-546-8414 • 718-426-1616 • Fax 516-623-5103

 Ad info. 1-800-477-4574 • Publication Support 1-800-888-4574 • www.lpicommunities.com Long Island Gasoline Retailers, Melville, NY 06-5340



PRSRT STD 

U.S. Postage 

Paid 

Permit # 2238 

Hartford, CT 

270 Spagnoli Road, Suite 203 

Melville, N.Y. 11747 

OCTOBER/NOVEMBER 2021 

ISSUE  

Address: 270 Spagnoli Road Suite 203, Melville, NY 

LIGRA�

Long Island Gasoline Retailers 

Association, Inc.  

 Ad info. 1-800-477-4574 • Publication Support 1-800-888-4574 • www.lpicommunities.com Long Island Gasoline Retailers, Melville, NY 06-5340

•
•
•
•
•
•

• BRANDED & UNBRANDED GASOLINE
• BRAND IMAGE PACKAGES
• STATION IMPROVMENTS
• DIESEL FUEL & KEROSENE
• HI-OCTANE RACING FUEL
• CHEVRON/TEXACO AVIATION FUELS

SERVING THE TRI-STATE
AREA FOR OVER 75 YEARS

FOR MORE INFORMATION
CALL:  1-800-862-2355

VISIT US ON THE WEB AT:
www.benit.com
103 SMITHTOWN BLVD. 
SMITHTOWN, NY 11787
P: 631-265-8800
F: 631-724-2377


